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Numerous studies find that perceived discrimination decreases mental health (Finch, Kolody and Vega 2000; Kessler, Mickelson and Williams 1999; Martin, Tuch and Roman 2003; Mossakowski 2003; Ryff, Keyes and Hughes 2003; Schulz et al. 2000; Sellers et al. 2003; Williams et al. 1997 ). Most of this research deals with perceived discrimination as a whole or racial-ethnic discrimination. Little research has explored how other types of discrimination influence mental health, chief among them, age discrimination.
Age tends to be negatively related to perceived discrimination, although perceived age discrimination increases with age (Kessler, Mickelson and Williams 1999) . By considering all discrimination together, the influences of age discrimination on mental health are difficult to discern. The current study rectifies this problem by using nationally-representative data drawn from adults aged 25-74 to indicate perceived age discrimination separately from other types of discrimination and to answer four questions. First, how are age and other social characteristics related to perceived age discrimination? Second, are certain types of discriminatory experiences (e.g., being fired from a job or treated with less respect due to discrimination) related to reporting age discrimination? Third, does perceived age discrimination influence mental health, and does this relationship vary by social characteristics such as age, gender, race and social class? Fourth, do the psychosocial resources of sense of control and social support explain and/or buffer (i.e., reduce the strength of) the relationship between perceived age discrimination and mental health?
Psychosocial resources help persons cope with stressors (Pearlin 1999) . Persons with higher levels of psychosocial resources, including social support and sense of control, have better mental health (House, Landis and Umberson 1988; Mirowsky and Ross 1990; Ross and Mirowsky 1989; Turner and Marino 1994) . However, stressors also decrease psychosocial resources (e.g., Ensel and Lin 1991) . Further, psychosocial resources may buffer the influence of stressors on mental health. That is, persons with more psychosocial resources, such as sense of control and social support, may be less negatively influenced by stressors than persons with fewer psychosocial resources (Pearlin 1999; Turner and Noh 1983; Wheaton 1985) .
Much research indicates that persons reporting discrimination have more mental health problems including psychological distress (Kessler, Mickelson and Williams 1999; Schulz et al. 1999; Sellers et al. 2003; Williams et al. 1997) , depression (Finch, Kolody and Vega 2000; Kessler, Mickelson and Williams 1999; Noh et al. 1999) , anxiety (Kessler, Mickelson and Williams 1999) , and alcohol abuse (Martin, Tuch and Roman 2003) . Disadvantaged social groups, such as racial-ethnic minorities and lower income persons, report more perceived discrimination (Kessler, Mickelson and Williams 1999) . However, there are few gender differences in reporting discrimination, whereas perceived discrimination decreases with age (Kessler, Mickelson and Williams 1999) . The strength of the relationship between perceived discrimination and mental health does not tend to vary across most social groups (Kessler, Mickelson and Williams 1999) , although women may be more negatively affected by perceived discrimination than men (Finch, Kolody and Vega 2000; Ryff, Keyes and Hughes 2003) . Further, most of the relationship between perceived discrimination and mental health is due to differences in the level of perceived discrimination people experience rather than certain social groups being more greatly influenced by discrimination (Kessler, Mickelson and Williams 1999) .
Little research has explored the role of psychosocial resources in explaining the relationship between perceived discrimination and mental health. Other types of psychosocial resources, including having a strong ethnic identity (Mossakowski 2003) or using forbearance coping by not reacting to discrimination (Noh et al. 1999) , buffer the relationship between perceived discrimination and mental health. However, social support and sense of control have not been examined.
Perceived Age Discrimination, Psychosocial Resources and Mental Health
Although disadvantaged groups are more likely to report discrimination (Kessler, Mickelson and Williams 1999) , perceived age discrimination may differ from discrimination as a whole, because perceived age discrimination is experienced by different social groups than other types of discrimination. Perceived discrimination as a whole decreases with age, yet perceived age discrimination increases with age (Kessler, Mickelson and Williams 1999) . This study explores how social characteristics are related to perceived age discrimination. Although other social characteristics are expected to be related to perceived age discrimination, this study only hypothesizes a specific relationship between age and perceived age discrimination. Furthermore, the current study differs from other studies (Kessler, Mickelson and Williams 1999) by comparing the prevalence of perceived age discrimination to both no discrimination and discrimination due to another reason.
H1
: Older persons will be more likely than younger persons to report both no discrimination and age discrimination.
Although previous research has explored age discrimination in various settings, including the workplace, little research has used nationally-representative data to consider whether certain types of discriminatory experiences (such as being fired from a job or treated with less respect due to discrimination) are related to perceived age discrimination. Previous research has indicated that age discrimination is prevalent in work and medical settings, in which the elderly have more difficulty finding and keeping jobs and receive inferior medical care, respectively (McCann and Giles 2002; Pasupath and Lockenhöff 2002) . Furthermore, negative stereotypes of the elderly as incompetent may result in their being treated less courteously and respectfully than others.
H2: Certain types of discriminatory experiences including being fired, receiving poor medical care, and being treated with less courtesy or respect due to discrimination will be associated with reporting age discrimination.
Although previous research has indicated that perceived discrimination and/or race discrimination increase mental health problems, little research has explored how perceived discrimination due to age influences mental health. Age discrimination is unique by having both positive and negative aspects. Thus, perceived age discrimination might be less detrimental for mental health, as positive discrimination may decrease its negative impact. However, even positive discrimination may be harmful by stimulating competition and negativity between young adults and the elderly (Palmore 1999) . Moreover, people may not consider positive discrimination to be discriminatory behavior, as it has beneficial consequences.
Additionally, some groups may be more reactive to age discrimination than others. Perceived age discrimination may have a more negative influence on older people than younger people. Further, women may be more negatively affected by perceived age discrimination for two reasons. First, some research indicates that women's mental health is more detrimentally influenced by perceived discrimination than men's (Finch, Kolody and Vega 2000; Ryff, Keyes and Hughes 2003) . Second, older women may face more severe ageist stereotypes than older men, as women are stereotyped at a younger age than men are (Hummert, Garstka and Shaner 1997) ; thus, women may face more harsh age discrimination as well. Differences in reactivity to perceived discrimination will be tested by age, gender, race and social class, although no specific relationships will be hypothesized. Perceived age discrimination, similar to other types of stress, could decrease psychosocial resources. Thus, the psychosocial resources of social support and sense of control could explain the relationships between perceived age discrimination, discrimination due to another reason, and mental health. Psychosocial resources, including higher sense of control and social support, also may buffer (i.e., reduce) the detrimental influence of perceived age discrimination on mental health, just as they buffer the impact of stress. 
H3

H4
Methods
Data
The Midlife Development in the United States survey, a national survey conducted in [1995] [1996] , is used in this study (see Kessler, Mickelson and Williams 1999 for detailed information about the survey). Respondents were aged 25-74 and resided in the 48 contiguous states. The survey had two phases -a telephone interview and a self-administered mail questionnaire. The response rate for the telephone interview was 70 percent, whereas the response rate for the followup mail survey was 87 percent, for a combined response rate of 61 percent. Men and the elderly (ages 65-74) were oversampled. The total sample size in the current study is 2,766 respondents. Analyses exploring the association between discriminatory experiences and perceived age discrimination are based on a slightly smaller sample of 2,492 respondents, due to missing data on discriminatory experiences.
Measures
Mental health is indicated by two measures -psychological distress and positive well-being. Psychological distress is an index of six items indicating how much of the time over the past 30 days the respondent felt emotions indicating depression or anxiety, such as feeling nervous, hopeless, and that everything was an effort. Responses ranged from (1) "None of the time" to (5) "All of the time." The items were averaged for a range of 1 to 5 with a Cronbach's alpha of .87.
Positive well-being is indicated by an index of six items indicating how much of the time during the past 30 days the respondent felt positive emotions, such as cheerful, extremely happy, and in good spirits. Responses ranged from (1) "None of the time" to (5) "All of the time." The items were averaged for a range of 1 to 5 with a Cronbach's alpha of .91.
Perceived age discrimination is measured by whether the respondent perceived that discrimination occurred and whether one of the perceived reasons behind this discrimination was age. Respondents who indicated that they had experienced discrimination were asked the following question: "What was the main reason for the discrimination you experienced?" This information is used to construct three possible dummy variables for the following categories of perceived discrimination: perceived age discrimination, discrimination due to another reason than age, and no discrimination. This measure is perceptual by indicating whether the respondent believed that discrimination had occurred. This measure only indicates whether respondents perceived that discrimination had occurred without designating the time period when this discrimination happened. Thus, older respondents had more years in which they could have potentially experienced age or any other type of discrimination. However, recall bias may be more of a problem for older respondents, because they may misreport discrimination that occurred years or even decades ago.
Discriminatory experiences are considered on two levels -lifetime and day-to-day discrimination. Lifetime discrimination indicates whether or not the respondent has experienced certain discriminatory events over a lifetime including being fired from a job, receiving poor medical service or being denied a bank loan due to discrimination. Each measure of lifetime discrimination has been dichotomized to indicate whether the event occurred or not, because few respondents experienced each event multiple times. Day-to-day discrimination indicates how often respondents have experienced discrimination in daily life, such as whether the respondent has been treated with less courtesy than others, treated with less respect than others, or treated as if they were not smart due to discrimination. The complete list of discriminatory experiences, which are all used in the current study's analyses, and their descriptive statistics can be found in Kessler, Mickelson and Williams (1999) . Responses range from (1) "Never" to (4) "Often." As with age discrimination, these measures are perceptual by indicating whether the respondent believed that discrimination had occurred.
Two items indicate psychosocial resources -sense of control and social support. Sense of control is a scale constructed from four items of personal mastery and eight items of perceived constraints. This scale was constructed by Lachman and Weaver (1998) and includes all seven items from Pearlin's (1981; Pearlin and Schooler 1978) mastery scale plus five additional items. The additional personal mastery items include: "When I really want to do something, I usually find a way to succeed at it" and "Whether or not I am able to get what I want is in my own hands," whereas the additional perceived constraints items include: "What happens in my life is often beyond my control," "Other people determine most of what I can and cannot do," and "There are many things that interfere with what I want to do." Responses ranged from (1) "Strongly agree" to (7) "Strongly disagree" for the perceived constraints items and (1) "Strongly disagree" to (7) "Strongly agree" for the personal mastery items. The items are summed for a range of 12 to 84 with a Cronbach's alpha of .85. To reduce multicollinearity problems with the interactions, this index is centered at the mean of 65.35 for a centered range of -53.35 to 18.65.
Social support is indicated by combining social support from spouse, family and friends. This index is created by four similar items in reference to spouse, family, or friends for a total of 12 items. The items for spouse social support are as follows: 1.) "How much does your spouse or partner really care about you?" 2.) "How much does he or she understand the way you feel about things?" 3.) "How much can you rely on him or her for help if you have a serious problem?" 4.) "How much can you open up to him or her if you need to talk about your worries?" Responses ranged from (1) "Not at all" to (4) "A lot." The items are summed for a range of 12 to 48 with a Cronbach's alpha of .84. To reduce multicollinearity problems with the interactions, this index is centered at the mean of 40.65 for a centered range of -28.65 to 7.35.
Social characteristics are controlled in these analyses. Age is a continuous measure indicated in decades ranging from 2.5 to 7.4 (i.e., 25-74 years). Age squared is also included to explore whether age may have a curvilinear influence on perceived age discrimination. For example, the relationship may strengthen with age. Alternatively, both younger and older persons may report more age discrimination than middle-aged adults. Because both age and age squared are included in the analyses, age is centered at the mean of 4.51 to decrease multicollinearity for a centered range of -2.01 to 2.89. Black and "other" race persons are compared to whites (reference category), and women are compared to men (reference category). Family income is a continuous measure indicated in $10,000's. Education is indicated by highest grade of school or college year completed with categories ranging from (1) "No school/Some grade school (1-6)" to (12) "Ph.D., ED.D., MD, DDS, LLB, LLD, JD, or other professional degree." Marital status is indicated by married versus not married. Employment status is indicated by employed versus not employed.
Analytic Strategy
Initial analyses explore which factors influence whether persons reported age discrimination. First, a multinomial logistic regression analysis was conducted to explore the relationship between social characteristics and perceptions of age discrimination, discrimination due to another reason, or no discrimination. Second, additional multinomial logistic regressions were conducted to explore how types of discriminatory experiences are related to perceived age discrimination, discrimination due to another reason, and no discrimination. Each discriminatory experience was run in a separate model with controls for social characteristics. Analyses of the influence of discriminatory experiences on perceived age discrimination or discrimination due to another reason compared to no discrimination provide a useful baseline comparison. These analyses indicate how much certain types of discriminatory experiences increase the likelihood of reporting age discrimination from zero, thereby indicating which types of discriminatory experiences increase a person's likelihood of reporting age discrimination at all.
The final analyses use multiple regression to explore whether perceived age discrimination influences mental health. First, the relationship between perceived age discrimination, discrimination due to another reason, and mental health is shown with controls for social characteristics. Next, interaction terms are added to determine whether the relationship between perceived age discrimination and mental health varies by age, gender, race or socioeconomic status (as indicated by education and family income). Only significant interactions are shown. Finally, the last two models explore whether psychosocial resources explain or buffer (i.e., an interaction) the relationship between perceived age discrimination and mental health. Only significant interactions are shown. Because certain populations were oversampled in the data, all analyses are weighted to make the data representative of the national population. Table 1 shows the descriptive statistics for this study. Table 2 shows the relationship between social characteristics and whether persons perceived that they had experienced age discrimination, discrimination due to another reason, or no discrimination. Age, race and employment status are related to whether persons indicated that they had experienced age discrimination versus discrimination due to another reason. Older persons and employed persons are more likely to indicate that they had experienced age discrimination rather than discrimination due to another reason. Age squared is not statistically significant, indicating that this relationship is linear rather than curvilinear. Blacks are more likely than whites to report discrimination due to another reason rather than age discrimination.
Results
The predictors of perceived age discrimination and discrimination due to another reason compared to no discrimination are similar. Compared to younger persons, older persons are more likely to indicate that they had experienced no discrimination rather than age discrimination or discrimination due to another reason. For perceived discrimination due to another reason, this relationship is curvilinear. That is, older persons are increasingly less likely to indicate discrimination due to another reason rather than no discrimination (as indicated by both age and age-squared being less than 1 and significant). For age discrimination, age squared is not significant. That is, older persons are less likely than younger persons to report age discrimination rather than no discrimination, but this relationship is linear rather than curvilinear. More educated and less affluent persons are more likely to indicate that they have experienced age discrimination or discrimination due to another reason rather than no discrimination. Compared to the unmarried, married persons are less likely to indicate discrimination due to another reason rather than no discrimination. Women are more likely to indicate having experienced discrimination due to another reason rather than no discrimination. Table 3 shows the relationship between the perceived discriminatory experiences of lifetime and day-to-day discrimination and whether the respondents reported age discrimination, discrimination due to another reason, or no discrimination. Since those who had experienced no discrimination would have faced none of these discriminatory experiences, it is not surprising that those who had discriminatory experiences of lifetime and day-to-day discrimination were more likely to report age discrimination or discrimination due to another reason rather than no discrimination. However, the strength of these associations should be noted. Persons who were not given a promotion due to discrimination had 30 times the odds of indicating they had experienced age discrimination rather than no discrimination. Those who had been denied or provided inferior service had 27 times the odds of indicating they had experienced age discrimination rather than no discrimination. The strongest relationships for day-to-day discrimination were for being treated with less respect and courtesy than others. Compared to persons who indicated they were "never" treated with less courtesy and respect than others due to discrimination, persons who indicated that they were "often" treated with less courtesy or respect than others had about 15 times the odds of indicating they had experienced age discrimination rather than no discrimination.
Discriminatory experiences have similar relationships to perceived age discrimination and discrimination due to another reason. Only three significant differences are found. Persons who were fired from a job due to discrimination are more likely to indicate that this occurred due to age discrimination rather than discrimination due to another reason. Persons who were denied a bank loan due to discrimination are more likely to indicate that this occurred due to age discrimination rather than discrimination due to another reason. Finally, persons who felt that people acted as if they are dishonest are more likely to indicate that this is due to age discrimination rather than discrimination due to another reason. Table 4 shows the relationship between perceived age discrimination and psychological distress. Persons who perceived that they had experienced either age discrimination or discrimination due to another reason have higher psychological distress than persons who had not experienced any discrimination (Model 1, Table 4 ). Next, tests were performed to determine whether these relationships varied by age, gender, race, and social class (as indicated by education and family income). Results indicate that only gender significantly interacts with perceived age discrimination. That is, perceived age discrimination increases women's psychological distress more than men's (Model 2, Table  4 ). Model 2 of Table 4 also shows an interaction between race and perceived discrimination due to another reason. This interaction indicates that perceived discrimination due to another reason does not increase blacks' psychological distress as much as it does for white and "other" race persons. Models 3 and 4 in Table 4 indicate whether the psychosocial resources of sense of control and social support explain or buffer the relationship between perceived age discrimination and psychological distress. Both sense of control and social support decrease psychological distress. Furthermore, the interaction of perceived age discrimination by gender is substantially reduced in size, once sense of control and social supported are controlled (the coefficient is reduced from .29 in Model 2 to .17 in Model 3). Thus, sense of control and social support explain a substantial percentage of this interaction effect. The interaction of perceived discrimination due to another reason by black is now insignificant in Model 3, indicating that sense of control and social support explain this interaction effect.
Psychological Distress
As shown in Model 4 of Table 4 , sense of control also buffers the relationship between perceived discrimination and psychological distress. If persons have higher levels of sense of control, their psychological distress is not increased as much by perceived age discrimination and discrimination due to another reason. Social support does not buffer the influence of perceived age discrimination or discrimination due to another reason on psychological distress.
Positive Well-Being
Persons who perceived that they had experienced either age discrimination or discrimination due to another reason have lower positive well-being than persons who had not experienced discrimination (Model 1, Table 4 ). Tests were performed to determine whether these relationships vary by age, gender, race, and social class (i.e., education and family income). Perceived age discrimination only interacts with gender (Model 2, Table 4 ), whereas all other interactions were insignificant. Women who had experienced age discrimination have significantly lower positive well-being than men who had experienced age discrimination. Perceived discrimination due to another reason interacts with race in Model 2 of Table 4 . That is, whites and persons of "other" race who had experienced discrimination due to another reason have lower positive well-being than blacks who had experienced discrimination due to another reason.
As shown in Model 3 of Table 4 , sense of control and social support are associated with higher positive well-being and explain some of the relationship between discrimination and positive well-being. Adjustments for psychosocial resources completely explain the interaction of perceived age discrimination by gender, as the interaction is not significant in Model 3. That is, women's positive well-being is more influenced by perceived age discrimination than men's, because perceived age discrimination lowers women's sense of control and social support more than men's. With adjustments for psychosocial resources, the negative relationship between perceived discrimination due to another reason and positive well-being is substantially reduced (the coefficient decreases from -.21 in Model 2 to -.10 in Model 3). The interaction of perceived discrimination due to another reason by black on positive well-being is also reduced (the coefficient decreases from .33 in Model 2 to .23 in Model 3).
Model 4 of Table 4 shows significant interactions between psychosocial resources and perceived discrimination. Sense of control buffers the negative association between perceived discrimination due to another reason and positive well-being, but does not buffer the negative relationship between perceived age discrimination and positive well-being. That is, if persons have higher levels of sense of control, their positive well-being is less detrimentally influenced by perceived discrimination due to another reason. Social support does not buffer Not hired for a job any of the negative relationships between perceived discrimination and positive well-being.
Discussion
Ageism is prevalent in U.S. society. Although the evaluatively-mixed nature of ageist stereotypes and age discrimination has been documented, little research has explored the relationship between age discrimination and mental health. Research on perceived discrimination and mental health does little to rectify this problem, because this literature has focused either on discrimination as a whole or racial discrimination, which are reported more by younger adults. Thus, age discrimination needs to be explored in isolation from discrimination due to other reasons to discern its influence on mental health. As hypothesized, older persons are less likely to report discrimination due to any reason compared to no discrimination, but older persons who perceived discrimination are more likely to indicate that they had experienced age discrimination. The relationship between age and reporting age discrimination compared to discrimination due to another reason is linear indicating that older persons are simply more likely to report age discrimination rather than other types of discrimination. The relationship between age and reporting age discrimination compared to no discrimination is also linear indicating that older persons are less likely to report age discrimination rather than no discrimination. For persons reporting discrimination, these results do not indicate that age discrimination is higher for young adults than middleaged or older persons. Further, although these results seem to indicate that discrimination generally declines with age, another possibility is that older persons are simply less likely to perceive that they have experienced discrimination. As age discrimination has both positive and negative aspects, persons may have difficulty distinguishing helpful acts of kindness from belittling acts based on pity and perceptions of helplessness. Moreover, age discrimination is often justified by seemingly non-ageist rationales, such as older workers require more pay (McMullin and Marshall 2001) or are less productive (McCann and Giles 2002) .
Other social characteristics were also related to perceived age discrimination. Employed persons were more likely to report age discrimination, which People act as if they think you are not smart All analyses are based on weighted data and run in separate models with controls for age, age 2 , gender, race, education, family income, marital status and employment status. Th e lifetime discrimination measures are dichotomous, whereas the day-to-day discrimination measures are continuous. indicates that age discrimination may be particularly prevalent in work settings. Blacks were less likely than whites to report age discrimination than discrimination due to another reason. This result might not indicate that blacks experience less age discrimination than whites, but may simply indicate that blacks tend to ascribe discrimination more to their race rather than their age. If so, blacks may be more likely than whites to underreport age discrimination. Further, certain types of discriminatory experiences were associated with perceived age discrimination. Persons who were fired or denied a bank loan due to discrimination were more likely to indicate that this was due to age discrimination rather than discrimination due to another reason. Persons who were treated as if they were dishonest were also more likely to indicate that this was due to age discrimination rather than discrimination due to another reason. For lifetime discrimination, persons who were not given a promotion or received inferior service were the most likely to report age discrimination rather than no discrimination. For day-to-day discrimination, persons who reported that they were treated with less courtesy and respect than others were the most likely to report age discrimination rather than no discrimination. On the whole, these results tend to support Hypothesis 2 that age discrimination often occurs in work settings and that being treated with less courtesy and respect would also be associated with perceived age discrimination. The results for being denied a bank loan and being treated as dishonest are counter to what is expected. As younger persons are more likely to experience these two types of discriminatory events than older persons, these results may provide examples of age discrimination towards younger rather than older adults. Finally, it is also noteworthy that most discriminatory experiences are associated in a similar manner to perceived age discrimination and discrimination due to another reason. Thus, persons experiencing different types of discrimination seem to have similar discriminatory experiences regardless of the reason behind them.
Perceived age discrimination decreases mental health in a similar manner to discrimination due to another reason, supporting Hypothesis 3. Persons who perceived that they had experienced age discrimination have higher levels of psychological distress and lower levels of positive well-being than persons who reported no discrimination. Perceived age discrimination also has a greater impact on women's psychological distress and positive well-being than men's. Thus, women are particularly disadvantaged by perceived age discrimination. This result may be due to two reasons. First, this result could illustrate how older women face a double social disadvantage by age and gender. Alternatively, women are more likely to report psychological distress and internalizing mental health problems, whereas men are more likely to report alcohol abuse and externalizing mental health problems (Rosenfield 1999) . Thus, men may simply be more likely to respond to perceived age discrimination with externalizing mental health problems that are not measured in the current study.
Psychosocial resources help explicate the influence of perceived age discrimination on mental health in two ways. First, as predicted by Hypothesis 4, psychosocial resources explain a substantial amount of the relationship between perceived age discrimination and mental health. Thus, perceived age discrimination, like other types of social stressors, decreases psychosocial resources, resulting in worse mental health. Therefore, the very persons who need these psychosocial resources because they experienced discrimination are the least likely to have high levels of sense of control and social support. Second, as predicted by Hypothesis 5, psychosocial resources buffer (or reduce the strength of) the relationship between perceived age discrimination and mental health. If persons have higher levels of sense of control, their psychological distress is increased less by perceived age discrimination. Sense of control also buffers the influence of perceived discrimination due to another reason on both psychological distress and positive well-being.
This study has some limitations. First, the associations between discriminatory experiences and perceived age discrimination need to be interpreted with some caution. The survey was not specifically designed to study age discrimination, and thus, the measures in the survey may not be the best indicators of discriminatory experiences due to age. For instance, being treated as incompetent, incapable, or useless may be better indicators of day-to-day experiences of age discrimination, as these items reflect ageist stereotypes. Second, the co-occurrence between perceived age discrimination and discrimination due to different reasons needs to be explored. The survey included information about other reasons for discrimination; however, due to the small number of respondents reporting any particular combination of reasons for discrimination (such as both age and racial discrimination), this issue could not be explored. A study designed to explore the intersection between two distinct reasons for discrimination may be better able to answer this question. A study with oversamples of both the elderly and racial-ethnic minority groups may be better able to address this issue. A final data limitation is that the age range of the data is truncated at age 74, so the oldest-old are excluded. This limitation may be problematic if perceived age discrimination is more prevalent among the oldest-old. The oldest-old may be more likely to experience discrimination in medical settings, and thus, the association between perceived age discrimination and receiving inferior medical care due to age may be underestimated. In conclusion, this study illustrates how perceived age discrimination negatively influences well-being. Persons who reported that they had experienced age discrimination have more mental health problems than persons who reported no discrimination. Psychosocial resources are able to buffer the detrimental influence of perceived age discrimination on mental health; however, persons who reported that they have experienced age discrimination have fewer psychosocial resources. This study should not only encourage future research on the emotional consequences of age discrimination, but on the emotional impact of discrimination due to other reasons as well.
